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Hello Colleagues,
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ability to innovate change within an aging system that has not
changed for years. The new health care reimbursement models pl
emphasis on providing more with less as the health care systems r
into the era of Bundle Paymentseaders are asked to stredime
operations, lean processes and/or combine servicesewhaintaining
a high standard of care. How do we as leaders take on these
Todd Salfrank, MBA, RN, challenges while fulfilling the needs of our patients and staff? How
NREMTP we as leaders maintain our sanity and not become consumed by ol

work?
As an organization and a leader within the organization we must remember to evolve and ac

to change by becoming a positive living system that progresses into the future. To make ou
organization a living system, leaders must allow individual®tertgaged throughout the change
process. Engage your employees and allow them to be part of the solutions as this will mak
acceptance of difficult changes within the organization pass smoothly.

428 gLyl 2NBFYAT I {ble selrenéwing, ceSliert, Rardidg, A S =
intelligent attributes found only in living systems. The tension of our times is that we want ot
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(Wheatley, M. 2005).

Great leaders emerge from the needs of the moment, and the moment now is to be able to
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removed from the leaders thinking process, because in reality that is not possible.
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relationships are the organizing energies, where there isuch $hing as an independent
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So take the time to step back and involve a team of highly motivated individuals to work thro
areas of concerns that are in need of a change. | have created a team called the innovation
CKAA AYyy2@0lGA2y GSFHY O2yarada 2F wbQaszx /K
secretaries. The team meets monthly to work on projects thataffiéict positive change within
the department.

Above all find that balance between work and life. Put the cell phone away, and enjoy a da

Todd

Wheatley, M (2005) Finding Our Way. Leadership for an Uncertain Time. Bayedtier
Publishing In. San Francisco, CA


http://wzus.ask.com/r?t=a&d=us&s=a&c=p&ti=1&ai=30751&l=dir&o=0&sv=0a30051e&ip=c6b3f802&u=http://www.sdone.org/images/sdone.gif

History of SDONE
Past SDONE Presidents and membedo you know interesting facts
about the history of SDONE? Please submit any information you have to
Paula Hamann:
paula.hamann@sanfordhealth.org

March Nursing History Facts

It was on a rainy day in March of 1893 that Miss Wald experienced a "baptism by fire" on the lower east side
which inspired the beginnings of public health nursing.

March 1 1887 Congress established a Hospital Corps
March 2 1885 Bertha Harmer born in Port Hope ONT
March 3 1903 NC passed 1st nurse registration law in US
March 4 1904 Maryland passed its nurse registration law
March 6 1886 1st nursing journal published, The Nightingale
March 10 1867 Lillian Wald born in Cincinnati OH
March 11 1912 Jane Delano named chair of Am. Red Cross Nsg. Serv.
March 12 1858 Jane Delano born in Townsend NY
March 13 1874 Alice Louise Florence Fitzgerald born in Florence, Italy.
March 14 1851 Anna Caroline Maxwell born in Bristol, NY
March 15 1901 Dita H. Kinney appointed 1st Supt. of ANC
March 17 1999 Hildegard Peplau died
March 30 1998 Eleanor C. Lamberston died
March 31 1927 Teresa Christy born in Brooklyn NY

April Nursing History Facts
1873 Women's Education Assoc. (Boston) proposed nurses' training school
1901 University of Virginia School of Nursing opened

April 2 1982 Teresa Christy died

April 3 1802 Dorothea Dix born Hampden ME
April 5 1930 Linda Richards died

April 7 1939 Jane Hitchcock died

April 9

1860 NightingaleFund Council & St Thomas Hosp Board establish school
April 11 1905 Colorado licensure law
April 12 1912 Clara Barton died
April 14 1919 Jane A. Delano died in an Army hospital in France
April 15 1947 Army-Navy Nurse Act secures commission status for military nurses
April 16 1901 NYSNA,1st SNA, founded
1956 Lavinia Dock died
April 17 1873 Connecticut Training School founded [admitted 1st class 10/1873]
April 18 1917 Florence Wald born NYC
April 19 1916 M. Elizabeth Carnegie born Baltimore MD
April 23 1996 AAHN launched web site
April 25 1893 Nightingale Pledge recited 1st time , Detroit Ml
April 26 1920 Sophia Palmer died
April 27 1915 Ohio Board of Nursing created

Calendar of Nursing History obtained from the American Association for the History of Nursing:
http: //www.aahn.org/nursinghistorycalendar.html
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AONE
FOUNDATION

for Mursing Leadership Research and Education

Dear Paula,

Happy New Yearl Before 2015 ends and we ring in 2016, we wanted fo take a moment
and say Thank you!

Thanks to AOME members and friends, like you, 2015 has been an exciting year. Here
are a few highlights:

* Awarded two small grants:
= $10,000 to Jefirey M. Adams, RN, PhD Multi-Site Analysis of Murse Leader's Influence QOver
Professional Practice Environments

and its Perceived Impact on Patient Safety
* Awarded the Nurse Researcher Award to Heather K. Spence Laschinger, FhD, RN, FAAN, FCAHS
* 31 people participated in the Nurse Manager Fellows.
+ 21 people in the initial cohort of the Murse Director Fellows.
* Held 3 Emerging Murse Leader Institutes with 111 participants.
* Held 2 Nurse Manager Institutes with 93 participants

A very special thank you to everyone who has supported the Foundation throughout 2015. You help make it all
possiblel

We truly appreciate everything you do!
Thank you and Happy Mew Yearl
-- Everyone at the AONE Foundation

P.S. If you're considering a last-minute gift to support nursing leadership, research and education, there's still to
participate in the special matching qift opportunity today!

State Registration Information can be found here.
For more information about the AONE Foundation, click here.

American Organization of Nurse Execufives | 155 North Wacker Drive, Suite 400 | Chicago, IL 60606

= 510,000 to Susan H. Weaver, MSN, RN, CRNI, NEA-BC Exploring the Administrative Supervisor Role
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2016 SCHEDULE AT A GLANCE

WEDNESDAY, MARCH 30, 2014

7:00 am — 1:30 pm
8:30 am — 4:30 pm
Noon — 1:30 pm
1:00 - 5:00 pm
5:00 - &£:00 pm

FRIDAY, APRIL 1, 2014

7:00 - 7:45 am
8:30 - 9:30 am
9:30 am - 1:30 pm
9-45 — 10:30 am
11:00 - 11:45 am

11:45 am - 1:00 pm
THURSDAY, MARCH 31, 2016 12:30 - 1:30 pm
7:00 - 7:45 am 1:45 - 2:45 pm
8:00 — 10:00 am 3:00 - 4:30 pm

10:00 am — 3:30 pm 5:00 - 6:30 pm
10:00 — 10:45 am

10:45 — 11:30 am SATURDAY, APRIL 2, 2016
11:30 am - 1:00 pm 7:30 - 9:00 am

12:30 - 1:30 pm 8:00 - 9:00 am

2:00 - 2:45 pm 9:15 - 10:00 am
2:45 - 3:30 pm 10:15 - 11:30 am
3:45 - 5:00 pm 11:45 am - 1:00 pm

5:00 - 6230 pm

6:30 — 8:30 pm

REGISTRATION FEES

To register, visit www.aone.org/annualmeeting and complete the online registration form. Early bird registration discount ends Friday,
February 19. Standard registration fees begin Saturday, February 20. Registration forms and payments not received by Tuesday, March
29 will be charged the onsite rate.

EARLY BIRD STANDARD ONSITE

FEERUARY 1% FEERUARY 20 - MARCH 29 MARCH 20 - APRIL 2
Full Conference
Member $895 $995 $1,200
Non-member $1,150 $1,250 $1,500

(includes 1 year AONE membership)

CENP/CNML Ezsentials Review Course and Practice Self-Asseszsment Exam (SAE)™

Member 3425 3475 Not available

Non-member $550 $600 Mot available

* The CENF/CNML review courses inchede a continents! breakfast and lunch. Onsite registrations will not be accepted. Registration does not include the paper-pendl exam on April 3 and does not
guarantes 3 passing score. To register for the paperpencil exam, you must complete the ssparate application. Ge to vaveeaons.om/anmualmesting for more information.
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POWERFUL NETWORKING

AONE 2016 is intentionally designed so you have time to leamn
from the presenters and each other. Whether you are inside a
learning session, having a hallway conversation with fellow member
or exchanging information in the exhibit hall, you will have ample
opportunity to connect and share your goals and challenges with
your peers.

EXCEPTIONAL EDUCATION AND
FRESH PERSPECTIVES

AOMNE 2016 offers engaging educational opportunities including
featured keynotes, thought leader sessions, roundtable discussions
and poster presentations, plus pre-conference workshops. Our sessions
will offer insight for current challenges and equip you to improve
performance in your current role or take your career to the next level.
Concurrent sessions will address issues such as:

~ Population health
" Collaberative partnerships across the continuum

" Best practices in effectiveness and efficiency

PRE-CONFERENCE WORKSHOPS are available to all attendees;
however, seating is limited so register early. By amving early for

one of the workshops, you will get a head start on your learning,
increase your CNEs and take a deep dive into hot topics facing
nurse leaders. Additional fees apply. Visit www.aone.org/
annualmeeting for more information.

CERTIFICATION REVIEW COURSES will be held as
individual full day programs. AONE core competencies
will be covered.

" The Certified in Executive Nursing Practice (CENP)
Essentials Review Course.

" The Certified Murse Manager and Leader (CNML)
Essentials Review Course.

Brené Brown, PhD
researcher, storyteller, author of the newly
released book, Rising Strong and two #1
New York Times Bestsellers
Dr. Brown is a research professor at the

» e University of Houston Graduate Cellege of
Social Work. Brené's 2010 TEDx Houston talk, The Power of
Vulnerability, is one of the top five most viewed TED talks in
the world, with more than 1% million views.

Anton J. Gunn

chief diversity officer and executive director of

of South Carolina

Anton served as an advisor to President Obama

= as the director of extemnal affairs at the U.S.

Department of Health & Human Services. In this role, he led
public engagement initiatives to communicate the value of
the Affordable Care Act and how Americans can capitalize on
opportunities of health care reform.

Richard J. Pellack
president and chief executive officer, American
Hospital Association (AHA)
Rick has mere than 30 years of experience
with the AHA and the hospital field. He served
4 for more than 20 years as the organization’s
executive vice president for advocacy and public policy, and
crested a sophisticated pelitical and adv
infrastructure to effectively communicate the hospital's
advecacy agenda, before taking the helm of the association
in September 2015.

Vijay Gupta

founder, Street Symphony, TED senior fellow
and mental health advocate

Vijay is a violinist whose interest in neurobiology
and mental health issues has made him a world

! renowned advecate for the redemptive and
regenerative power of music. Gupta directs the organization
Street Symphony—a free classical music concert series for

the unaided memally-ill iving in homeless, mcarcerated and
Veteran communities.

= | ¥
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SIDNE

SOUTH DAKOTA ORGANIZATION AGING SERVICES UPDATE
of NURSE EXECUTIVES

=

Submitted by Amy Thiesse, MSN, RN SDONE Aging Services

The spotlight on Poshcute Care (PAC) and Aging Services is increasingly reaeghin the coordination with

our acute care partners to improve quality and reduce cost for our residents and patients. Staying abreast of
multitude of programs affecting you and your organizations is extremely important as the focusamut@ost
carecreates transition in philosophy and strategy within our organizations.

To learn more about the programs impacting your work and engage in networking with your PAC peers, ple:
plan to attend thEDAHO Annual Continuing Care ConferencApril 27-28, 2016n Chamberlain, SD.
Please watch the SDAHO newsletter and website for further details.

A brief summary of the programs impacting you include the IMPACT ACT of 2014, Payroll Based Journal
mandatory staff reporting for long term care, and the Home EXgreience of Carétar Ratings.

IMPACT ACT of 2014 & Cross Setting Measures:

The longterm care and home care providers will begin seeing the changes throlmgprinng Medicare
PostAcute Care Transformation AGMPACT ACT of 2014) in which standardizegsessment criteria will
modify care documentation and evaluation across the continuum of care. The Centers for Medicare and
Medicaid Services (CMS) has resources on their website to educate and communicate these changes to
providers.

For information speific to the IMPACT ACT & Cross Setting Measures:

https://www.cms.gov/Medare/Qualitylnitiatives-PatientAssessmeninstruments/Posf\cute-Care
Quality-Initiatives/IMPACT-Act-o0f-2014-and CrossSettingMeasures.html

The Medicare Learning Network National Provider Call from October 21, 2015 provides a detailed overview
the MPACT ACT of 2014 along with the implications to SNF, HHA, IRF, and LTCH organizations. The
power point presentation can be found via the link below:

https://www.cms.gov/Medicare/Qualitpitiatives-PatientAssessmeninstruments/Posf\cute-Care
Quality-Initiatives/Downloads/TO420ct21-2015MLN-ConnectaNPG508 1025-2015revised

postcall.pdf

Payroll Based Journal:

In April of 2015, CMS released their Payroll Based Journal requirements to capture direct care staff hours vi
electronic or manual submission to CMS. The mandatory reporting pasgpds July 1, 2016. Please monitor
the CMS website and your state organizations to learn more of this program.

https://www.cms.gov/Medicare/Qualinitiatives-PatientAssessment
Instruments/NursingHomeQualitylnits/StaffildptaSubmissioAPBJ.html
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Home Health Patient Experience of CareStar Ratings

Patients and families have been able to loElame Care agency data via Home Health Compare for a number
of years. Beginning January 28, 2016, stakeholders are now also able to compare HHCAHPS Star ratings ir
more detail. Additional information can be found at:

https://www.cms.gov/Newsroom/MediaReleaseDatabaseffraats/2016actsheetdtems/201601-
28.html
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